GM/PNM ltems for next PNM Meeting scheduled to be held in May 2011

GM PNM ltem No. 01/11

Sub : Request of Sh. TP Singh S/o Sh.Ganpat Singh, SSE/(I/C)
C&W/MIC for interpolation of his name in the integrated
Seniority list of Mechanical Engineer Department for selection
to Group “B” post of ADME & AWM.

Reference is invited to this office lefter No. NRMU/4/2011 dt.17/2/2011 on the
subject, reply to which is still awaited. The employee in his appeal has requested for
inclusion of his name in the provisional integrated seniority list of Mechanical Engineering
department of all streams in grade Rs.6500-10500/- and above promoted upto
31/12/1993 as issued vide Hars. office L.NO. 752E/511/CISI/E-11 dt. 8/9/2008 for selection
to group B posts of ADME & AWM. The name of the employee does not figure in the said
integrated seniority list.

Union, therefore, desires that the name of above named employee may be
considered for interpolation in the integrated seniority list as requested for further
advancement.

GM PNM Iltem NO. 02/11

Sub : Harassment to Sh. Kamta Prasad Sharma, JE/W-SSE/W-BSB.

Shri Kamta Prasad Sharma was appointfed on compassionate grounds as SOM
vide DRM/LKO's letter No. 220E (ll) DA/ P.WAY Mistry dated: 06/01/1992 after the death of
his father Sh. Ram Nihor, Ex. Mate under ADEN/BSB , who died on 18/12/1990 . In his
application the widow of Sh. Ram Nihor as well as Sh. Kamta Prasad Sharma, both have
mentioned that Shri Kamta Pd. Sharma working as Highly Skilled Mistry on casual basis
under IOW/Construction/NR ALD

Needless to mention here that Union has raised the issue of fixation of Sh Kamta
Pd. in Divisional PNM at LKO to count his 50% period rendered by him in Construction
Organization as per provisions confained in PS Nos, 6661, 10569 and 3187. Before any
decision regarding fixation could be taken by DRM/LKO the Vigilance department seized
the file and service record and the instructions have been given to the Division verbally
not to fix his pay by the vigilance Department

Union, therefore, desires that the above issue may please be looked info on fop
priority so that employee should not be harassed further.

GM PNM Item No. 03/11

Sub : Grant of family pension to Smt. Renu Arora-second
Wife of late Sh.Sudesh Kumar Arora, HS Fitter under

CDO/MB.




Late Sh.Sudesh Kumar Arora, Ex. HS Fitter under CDO/MB having been retired from
service under the age of superannuation on 31/1/97 died on 29/7/2007. Though the name of his
second wife Smt. Renu Arora has been mentioned in PPO No. D/MB/Pen/197/08/02/82 dt.
1/12/09 which was revised on the basis of earlier PPO which would have been issued to him at
the time of retirement, has been mentioned, but payment of family pension has not so far being
arranged to her. Obviously, it is very unjust that though her name has been mentioned in the
PPO, yet the amount of the family pension which is payable to her has not been mentioned and
thus family is not made to her throwing her on the road starve.

Union, therefore, desires that the above issue may please be looked into and arrange to
pay family pension to her without further loss of time, keeping in view the pitiable condition of

the widow.

GM PNM Item NO. 04/11

Sub : Request from Sh.Jamshed Khan. Ex. License Porter, BE
For reviving sanction of his appointment as Trackman.

It has been reported to this office by our Divisional Branch at Moradabad that Shri
Jamshed Khan while working as Coolie with Billa (Token) NO. 33 under SS/BE was offered
appointment as Trackman vide DRM/MB's order No. E/EO-II/JR-10/License Porter/Trackman/08
dt.11/6/2008 and posted under SE/P.Way, CH Suddenly his circumstances were changed and he
was surrounded by multiple domestic problems including sickness of his children and he could
not undertake the job of Trackman. There after he having been advised by his some ill wishers or
well wishers for not undertaking the job of Trackman. He again applied for nominating him as
Coolie at his old place and thereupon the DRM/MB referred his case to Hgrs. Office vide letter
No. E/EO-II/JR-10/LP /Trackman/08 dt.31/8/10 action on which is still awaited.

Since no instructions in the matter have been received from Hgrs. Office and Sh. Jamshed
Khan is wandering about without a job from one pillar to another and in such circumstances
having finally decided to undertake the appointment of Trackman, has requested to DRM/MB
vide his application dt.1/3/11 for reviving the offer of his appointment as Trackman. He has
assured that now he would not change his mind any more. In connection with the above you are
also requested to kindly connect this office letter No. NRMU/9/2010 dt.9/11/2010 on the subject
action on which is still awaited.

Union, therefore, demands that the above issue may please be looked into and necessary
orders be issued to DRM/MB for re-offering him appointment as Trackman, keeping in view his
pitiable condition and family too.

GM PNM item NO. 05/11

Sub : Request from Sh.Lokesh Singh Rathore, JE I(D&D) Signal
DRM Office, MB for change of his deptt. to Engineering.

Reference is invited to this office letter No. NRMU/9/2010 dt.23/12/2010 and DRM/MB ‘s
LNO. 727E/EO/JE/S&T/LKR dt.2/12/2010 which was acknowledged vide Hqrs. office L.NO.



961E/109/1/2011/N/E.Union dt. 13/1/2011 on the subject, reply to which is still awaited though a
period of more than 5 months has elapsed.

In respect of above Sh. Lokesh Singh Rathore,JE/I/D&d/Signal/MB has requested to
DRM/MB for change of his Deptt. to Engineering keeping in view his having passed three years
diploma course and also having completed one year apprenticeship In Civil Engineering in turn
DRM/MB vide his letter NO. 727 E/EOQ/JE/S&T /LKR dt.2/12/2010 has referred the case to
Hqrs.Office seeking approval of the competent authority for change of his department but
nothing has been heard on the subject till date.

Union, therefore, desires that the above issue may please be looked into and approval of
the competent authority be communicated to DRM MB without further loss of time.

GM PNM Item NO. 06/11

Sub :- Request of Smt. Rajni Bala W/o Late Sh. S.P. Singh, Ex. SSE/P.Way. /Budhlada-Delhi
Division for reimbursement of Rs.475247/- incurred towards medical expenses at
Sir Ganga Ram Hospital, New Delhi.

It is astonishing & painful to inform you that subject mentioned employee expired in Sir
Ganga Ram Hospital, New Delhi. The deceased was suffering from Brain Hemorrhage and
remained admitted in said Hospital for the period from 06/03/11 to 16/03/11. Unfortunately he
expired on 16/03/11.

The medical authorities of said private Hospital have raised a bill of Rs.475247/- against
treatment of above named railway employee. Although the family and relatives of the deceased
railway employees have paid the bill amount but the family has under gone a big loan.

At the time of admittance of the deceased to Sir Ganga Ram the President/NRMU has
discussed the matter with CMS/DLI at lengths and CMS/Delhi had very kindly agreed to render all
possible help but till date nothing has been heard on the subject.

Union, therefore, demands that the above issue may please be looked into on hot priority
basis and arrange to communicate necessary approval of the competent authority as the family of
deceased is in hot water due to heavy loan and financial stringencies.

GM PNM Item No.07/11
Sub : Provision of Opening of Kendriya Vidyalaya at Kalka.

It is brought to your kind notice that as much as 2500 Railway employees including
retired personnel are residing in and around Kalka. To educate their wards beyond 10" Class they
have got no alternative but to admit them in schools either at Chandigarh or elsewhere. As a
result they have to incur expenditure on education beyond their means for which they ill afford in
these hard days of financial stringencies.

NRMU has requested Railway Management to arrange opening of Kendriya Vidyalaya at
KLK since 1956 but nothing has so far been materialized.



It will not be out of place to mention that Railway is contemplating. to open up Kendriya
Vidyalayas at various locations on Northern Railway and as such preferential treatment may
kindly be given to Kalka keeping problems of Railway employees in view.

Union, therefore, desires that the above matter may please be looked into on top priority
basis to open a Kendriya Vidyalaya at KLK at the earliest possible. GM PNM Item No.36/11

GM/PNM Item NO 08/11
Sub : Acute shortage of Doctors/Para Medical Staff at Health Units
and recognition of Private Hospitals.

It has been reported and discussed threadbare that there is acute shortage of Doctors in
various Heath Units of N.R. but all in vain. Needless to mention here that in the interest of the
health and welfare of the employees, it is imperative and utmost important that all the Health
Units should be provided with adequate number of Doctors, Nurses and other para-medical staff
with necessary equipments according to yard stick so farmed such as JAT, LDH, JUC, PTK,ASR, -
FZR Division, BE-MB Divn., & GZB, Delhi Division , RBL/LKO, JUD, Shimla, SRE-UMB.

There are number of cases for recognition of Private Hospital are pending in Hqrs.
Office seeking approval of competent authority such as Tagore Hopsital, JUC- for general
treatment, CMC Hospital-LDH, Guru Teg Bahadur Hospital -LDH , , Fortis Escort Hospital at ASR,
and Batra Hospital-JAT-, Ravi Hospital, PTK FZR Divn. GGN,MTC,PNP, SNP, Delhi Hospital -Jind
, Ganesh Hospital/GZB and Yashodha Hospital/Delhi , Devine Hospital- LKO , Mahant Indiresh
Hospital, DDN-MB, Ram Murti Smarak Institute of Medical Science , Bhojpura,Bareilliy , Lantour
Community Hospital, Mussoorie, Avdesh Hospital, BT, Nagpal Hospital super Specialty
Hospital BTI,

Union, therefore, desires that a serious thought may be given on the subject and arrange
to provide necessary Doctors/Para Medical in Health Units all over the Northern Railway and
arrange to communicate approval of the competent authority for recognition of above mentioned
hospital for treatment of staff and their families so that the employees/retired employees and
their families may not suffer on this account.

GM PNM Item No. 09/11

Sub : Implementation of MACP of Pharmacists of Ambala Division.

It has been reported to this office that implementation of MACP of Pharmacists has not
been done in Ambala Division so far. Here it is worth to point out that instead of implementing
the same , the case has been referred to Hqrs. Office when clear cut instructions on the subject
are available that after completion of 10 years in Gr.Pay Rs. 2800 & Rs. 4200 & GR. Pay Rs. 4600
respectively be given the benefit of MACP. Needless to mention here that the above issue has
also been raised in the earlier Opening Speech of GM PNM held on 8/9-2-2011 but to no effect.



Union, therefore, demands that the above issue may please be looked on top priority and
the reference made by UMB Division to Hgrs. Office on the subject may be replied to without
further loss of time.

GM PNM Item NO0.10/11
Sub : Channel of promotion for staff working in Artificial Limb
Centre, Basant Lane, New Delhi.

The AVC of Artificial limb centre, Basant Lane, New Delhi was circulated vide Hqrs. Office
L.No. APO/S&T/Med/AVC/EIBII dated: 18.11.1996 in consultation with the recognized Unions in
the year 1996.

Presently, six staff have been employed in the above mentioned Centre who have been
successfully undertaking the work of manufacturing artificial limbs for physically disabled Railway
staff. Although they have acquired highest degree of skill and technological know-how in the field
of artificial limb manufacture, but they are not allowed to be promoted to highest grade of
Manager-cum-Orthotist and Prosthetist because of educational embargo of diploma which is
highly unfair.

It would, therefore, be quite appropriate if the existing AVC is revised and the
experienced staff who are already undertaking the work of manufacturing artificial limbs
successfully are also allowed to get promotion up to apex level on the basis of experience and
technical know-how.

GM PNM Item No. 11/11
Sub: Filling up the posts in Safety Category.

It has come to the notice of this Union as per implementation of PS NO. 13640 a proposal
was made to fill up 104 vacant posts of Loco Pilot in Lucknow Division but the notice issued on
31/10/2010 was not as per the current vacancy position. It was issued on the vacancy position
which was calculated as on 31/8/2010. These are the safety related posts.

Union, therefore, demands that these vacant posts should be filled up as per current
vacancy position according to PS No. 13640 at the earliest..

GM PNM Item NO. 12/11

Sub : Acceptance of disability certificate issued by the Doctor of the of
Government Hospital..

Previously for Handicapped Persons 20% disability was required. Now 40% and above
disability is required for PPD Assessment for getting handicapped certificate to take all the
benefits which will facilitate to the Handicapped persons such as employment , concession etc.
This certificate is issued by this Doctor of Government Hospital. When the certificate is sent to



the Northern Railway Central Hospital, the Doctors do not accept the said certificate; they again
start PPD Assessment which is not only unfair treatment buy also serious harassment of the
handicapped person.

Union, therefore, demands that the PPD assessment should not conducted again. Once
issued by the Doctors of the Govt. Hospital be accepted so that the person already in hot water
may not be harassed further.

GM PNM Item NO. 13/11
Sub : Constitution of Committee at ASR Workshop.

It has been reported to this Union that at ASR Workshop SE (Electrical) posts of
Workshop have not been filled because of non constitution of Selection Committee by the HQ
office about seven months passed but nothing has been done so far.

Union, therefore, desires that the above issue may please be looked into and a
Committee may be constituted to accelerate the process for promotion of SE/Electrical in ASR
Workshop at the earliest, so that the SE/Elec. Workshop ASR could get promotion timely.

GM PNM Item NO. 14/11

Sub :Implementation of MACP in the S&T at GZB for Blacksmiths &
Moulders.

In S&T Workshop at GZB some of the staff are working in grade Pay Rs. 1900/- such as
Hammerman, Couplerman, MM Carriers etc.. Hammerman are promoted as per their channel of
promotion towards Blacksmith Gr. II, Gr. I and similarly Couplerman , MM Carriers etc, are
promoted towards Moulders GR. II, Gr. I, there are no posts of Blacksmiths and Moulders in Gr.
Pay Rs. 1900/- but all the promoted staff have to work as Blacksmith and Moulder for six months.
Administration considers it as promotion against MACP which is incorrect.

Union, therefore, demands that it should not be considered as a promotion. MACP
benefit should be allowed to all such staff working S&T Workshop GZB at the earliest.

GM PNM Item 15/11
Sub : Recruitment of Act Apprentices.

As you are aware that we have raised the issue of Recruitment of Act Apprentices in the
last GM PNM & in this connection Railway Board dt. 15/4/2010 issued on the subject. It self



explanatory and this is out come of our persistent efforts with the Railway Board where they have
agreed to increase the seats of Act Apprentices in the Open Line Sheds/Depots.

Railway Board has discussed this issue with the RDAT, which is the competent authority
for sanction. This is right opportunity where we can get some fresh blood and after completing
the course they can be an asset to our industry.

In context to above we would like to draw your kind attention towards for filling up of
vacancies of Act Apprentices. It is astonishing & unfortunate that applications were called for and
even the date for written examination was fixed but due to some unknown reasons, the
examination so fixed for recruitment of Act Apprentices has been postponed/cancelled all of
sudden.

On further enquiry from Local administration and CPO/Hgrs. Office, it was stated that the
action be pended till any directives in this context are not received from Hqrs. Office. In this
connection instructions issued by the Hgrs. Office vide their letter No. 844E/149/Act App/Misc/09
dt.22/9/2010 may also be linked on the subject.

In connection with the above, the Branches of Workshop Division have strongly protested
and desires as under:

1 Appointment of Act Apprentices shall be done as per previous practices & under the
provisions of Railway Apprentice Act 1961.

2. The appointments shall be made on the basis of requests already received into the
matter and no new application shall be entertained.

3. Directives issued vide Hqr.Office dated: 22/9/2010, be withdrawn with immediate
effect.

Union, therefore, demands that the above issue may please be looked into on top priority
basis and necessary instructions be issued to all concerned in respect above as there is great
resentment amongst the staff of Workshop on this account. In case there is any problem, the
same be discussed in a meeting for which a suitable date may please fixed in consultation with
this Union..

GM PNM Item NO. 16/11

Sub : Deteriorated Condition of Railway Colonies over Northern
Railway and non —functioning of Colony Care Committees.

The above cited issue has been raised in number of PNM’s and other forums as well
Divisional Levels and Zonal Level but no fruitful results have yet been emerged out.

There are number of complaints from all corners of Northern Railway Colonies residents
that the sanitation condition is quite worst besides water supply to railway colonies are not up to
the mark standard and its supply is very poor and untimely and the employees and their families
residing in Railway colonies are facing a lot of on this account.

Here it is pertinent to point that wherever the sanitation work awarded to private
agencies/ on contract are not working properly, which is not desirable, as a number of times this



has been brought to your notice that such a proposal is floating in the air but still the sanitation
job has been given on contract. For above, Colony Care Committees have been constituted which
are also not working properly either at Zonal level or Divisional level.

Union, therefore, demands that the condition of the railway colonies should be improved
and outcomes of Colony Care committees at Zonal level and Divisional level should also be
produced to HQ Office and this Union.

GM PNM Item No.17/11
Sub : Security to Railway Staff.

There are number of events when the railwaymen and his family members became victim
and loss their lives due to frequent entries in railway colonies and the Working place of
employees of Kangals ,Extremists and bad elements. When staff performing their duties in rural
areas, hilly areas and disturbed areas as there is no proper security has been made by the Railway
administration for them under compulsion and terror they have to perform their duties.

Union, therefore, demands the above matter may please be looked into
seriously and proper security arrangement may please be provided for the Railway
staff by providing GRP/RPF Staff and other arrangements so that they can perform their
duties efficiently and without any terror.

GM PNM Iltem No. 18/11

Sub: Non holding of POM, DOMs, MPPs

It is really unfortunate & painful that since last one year inspite of discussions in the
GM PNM and other forums, the above said meetings are not being arranged which
supposed to be held in every quarter is not held at Divll.level and zonal level too, resulting
a number of items hanging in fire.

Since it is a clear cut violation of Railway Board ‘s instructions on the subject and
tantamount breach of an agreement, therefore, you are requested to kindly look info
the above & in future a Calendar to this effect should also be chalked out by intimating
the same tfo this office.

GM PNM Item NO. 19/11

Sub : Injustice with Shri Arvind Kumar, Radiographer posted under Medical
Director, N.R. Central Hospital, New Delhi.

Shri Arvind Kumar presently working as Radiographer was extended the benefit of
financial upgradation in grade Rs. 5000-80000 under ACP with effect from 1/10/99 The employee
was thereafter promoted on regular basis in grade Rs. 5000-8000 against existing vacancy under
CRC w.e.f. 1/11/2003 vide letter No. 561E/020/Eii Bii dt. 16/2/2005. Shri Arvind Kumar being the
senior most in grade Rs. 5000-8000 and there being a clear vacancy in next higher grade Rs.
5500-9000, was due for promotion as Radiographer just after completion of two years residency



period on 30/10/2005, but the employee was not promoted despite several representations by
him until 15/9/2006 for the reasons best known the Railway administration. This undue delay in
his promotion has caused cumulative loss to Sh. Arvind Kumar on implementation of
recommendation of 6" CPC after 1/1/2006

This Union, therefore, urges that said Sh. Arvind Kumar may be extended the benefit of
promotion as Radiographer just on competition of residency period in grade Rs. 5000-800 with all
consequential benefits as the delay in his promotion was purely an administrative lapse not
attributable to the employee.

GM PNM Item No. 20/11

Sub : Modification of Channel of promotion for the Group C & D
employees employed in different Catering Units of
Parliament House

The channel of promotion (AVC) for the staff employed in different catering Units under
Parliament House was issued in consultation with the recognized Union long back. Before
implementation of recommendations of the 6" CPC there used to be two —three grades for group
D staff having different designations like Bearers, Waiters, Wash Boy, Kitchen Khalasis, Bill issuer,
Asstt. Cook etc.

Consequent upon the merger of these grades having been replaced by PB I with grade
pay of Rs. 1800/- as a result of implementation of 6 CPC’'s recommendations all these categories
of staff have been placed in a Single Grade Pay of Rs. 1800/- (PB I ), thereby the previously
existing channel of promotion (AVC) has become infructuous . It may be further appreciated
that the number of posts in group C is quite meager in comparison to the number of sanctioned
posts in the erstwhile group D category as mentioned above in the said Catering units, for which
the staff have not been facilitated to seek adequate advancement prospects and are working in
the same grade for years together, thereby generating serious discontentment and frustration
among them

Union, therefore, urges that revised channel of promotional (AVC) may be devised for the

staff employed in different catering units under Parliament House,, facilitating adequate prospects
of advancement for them to avoid unwarranted frustration prevailing among these staff.

GM PNM Item NO.21/11

Sub : Inordinate delay in implementation of CRC effective from
1.11.2003 in case of Group C & D Staff employed in Concrete



Sleeper Plant /Khalsipur.

As per organizational order issued in the last decade of 20™ Century for the CSP of
Khalsipur and Subedar Ganj, some of the categories like Vehicle Driver and Stenographers were to
be kept on ex. cadre basis being limited number of posts, whereas proper cadre formation was
done for the other technical categories in the said plants. After formation of new Railway Zones,
CSP/Subedargang is now jurisdiction of NCR and only CSP /Khalasipur is under Northern Railway.

A post of Vehicle Driver in CSP Khalsipur has been wrongly merged with Technician cadre
Gr. I by the SEN CSP/Khalispur against the provision of above mentioned organizational orders ,
and this issue is not being resolved for quite sometime, despite regular persuasions by this Union
at different levels, with the result that not only due promotions but also implementation of CRC
effective from 1.11.2003 are held up for quite a long period of time. This dead lock is
unnecessarily causing deep sense of frustration among the staff of CSP Khalasipur.

This Union, therefore, urges that the above issue may be resolved immediately and due
promotion of the staff be affected without further loss of time besides implementing the CRC
w.e.f. 1.11.2003 with all consequential benefits.

GM PNM Item No. 22/11

Sub : Compassionate Ground Case of 1) Sh. Jag Parsad S/o Sh. Bali Parsad, FZR Divn
2) Sh. Sunil Kumar S/o Sh.Madan Lal, UMB Divn.

Both the Compassionate Ground appointment cases are pending in Hgrs. Office since
long. The family of the deceased employees is suffering very badly.

Union, therefore, demands that wards of both the employees may be appointed at the
earliest without further delay.

GM PNM Item NO. 23/11

Sub: Non implementation of Staff Welfare Plan announced by
the former MR over Northern Railway.

The then Hon'ble Minister for Railways , Sh. Laloo Pd. Yadav had made clear
announcement for providing staff welfare amenities over Indian Railways which include overall
improvement in Running Rooms, Opening of Educational Institutes, Construction of Holiday
Homes at, Srinagar, Ayodhaya, Pahalgaon, Haridwar, BSB, DLI, LKO Jammu Tawi , Mussorie, DDN,
KKDE etc. besides Community Centres in different railway colonies over Northern Railway. While
this staff welfare plan was partially implemented over this Railway, however, a number of
provisions are still pending for the reasons best known to the Railway Administration.

Since the staff Welfare Plan cited above is of much concern for the Railway employees of
Northern Railway, who work hard for round the clock railway operation , this Union urges upon
the Northern Railway administration to implement the staff welfare plan in later and spirit , as
announced by Hon'ble Minister of Railways without further loss of time.



GM PNM Item No. 24/11

Sub : Wrong fixation of pay of newly promoted SOs/SSOs between 1/1/2006
& date of notification opted to switch over to VI CPC from the date of
promotion subsequent to 1/1/2006.

Railway Board vide their letter No. PC-VI/2008/I/RSRP/1 dt. 22/9/2008 has circulated the
revised (higher) pay structure for SOs/SSOs by merging Pre-revised pay scales of Rs. 6500-10500
and Rs. 7450-11500 of V CPC and placed them in PB-2 Rs.9300-348000 in grade Pay Rs. 4800/-
w.e.f.1/1/2006.

The newly promoted SSOs has opted for drawal of pay by switching over in the revised
pay structure from the date of promotion i.e. 30/11/2006 ( i.e. between 1/1/2006 and the date of
notification ) under proviso Rule 54 of RS(RP) Rules, 2008.

The manner of pay fixation subsequent to 1/1/2006 has been provided under Rule 11 of
the notification. The correct manner of pay fixation has not been adopted on switching over to
VI CPC as envisaged in the notification. The rule 11 provide for pay applicable on later stage and
fitment table of higher pay scale. But pay in such cases has been fixed arbitrarily on pay scale
prior to 1/1/2006 i.e. Rs. 6500-10500.

Pre-revised pay scale of Rs. 6500-10500 and Rs. 7450-11500 for SOs/SSOs cadre has been
merged since 1/1/2006 and Rs. 6500 for SO/SSOs cadre was not in existence on date of
promotion i.e. 30/11/2006. The fixation of pay subsequent to 1/1/2006 should be done as per the
merged cadre of SO/SSOs i.e. Rs. 9300-34800+ G.P. Rs. 4800/-(Fitment table ) as one cadre of
SOs/SSOs under PB -2 Rs. 9300-34800 with grade pay of Rs. 4800/- is existence w.e.f. 1/1/2006.

A long time has been elapsed since the matter is brought to the notice of the
administration but correction has not been made till date. Union, therefore, desires that the
above issue may please be looked into and correction as asked for be made without further loss
of time.

GM PNM Item No. 25/11
Sub: Posting of SS & TI's/CYM's against supervisory post.

Before implementation of 6" CPC, the SS/TI/CYM.s were being posted at various
Stations/Yard on the basis of their seniority in category i.e. staff working in pay scale Rs. 7450-
11500 was posted at ear marked junction stations, while that senior most of Grade of Rs.6500-
10500 (RSRP) were posted as Supervisory SS/YM/TI at other junction stations, keeping in view
work load and classification of the stations. The Junior Station Superintendents /Yard Masters of
Gr. Rs. 6500-10500 and SMs/ASMs of Gr. Rs. 5500-9000, 5000-8000 and 4500-7000 were posted
at various stations in shift duties. Now after implementation of 6™ CPC, the SS/TI/CYM of grades
Rs.74500-11500/- & Rs.6500-10500 have been merged in grade pay of Rs.4600/- of same pay
band. The remaining SM/YM/TI of grades Rs. 5500-9000 and 5000-8000 have been placed in
grade pay Rs. 4200/- . With the merger of pay scales in one grade pay, all SS/TI/YM of the same



grade pay can register their requests for posting at any stations. The criteria of seniority and field
experience have no bearing for transfer and posting in the operating department.

Union, therefore, desires that a policy for posting of SSs/TIs/CYMs of grade pay Rs. 4600/-
and Rs. 4200/- based on seniority, classification of station and workload etc. be circulated for
smooth working.

GM PNM Item NO. 26/11

Sub : Inordinate delay in sanction of appointment on compassionate ground.

It has been represented to this Union that DRM/LKO has been rejecting requests of
widows of the deceased railwaymen who died while in service on the ground that their settlement
dues and family pension will suffice the financial requirements of the family. The applications
/appeals in the under-noted case s are lying un-finalized for the last more than six months.

a) Smt.Malti Devi w/o late Ram Awadh, Ex. H.Kh. under SSE/Works/RBL died in Feby.
2008.

b) Smt. Shailja Awasthi w/o late Raj Kumar Awasthi, Ex. Lamp man under Station
Manager, LKO died on 17/7/2010.

C) Smt. Saroj Singh W/o late Dhanesh Bahadur Singh, Ex. Technician, ( Elect/PBH) died
on 21/11/20009.

d) Smt. Anita Devi w/o late Sunil Kumar, Ex. Loco Pilot under SSE/Loco BSB died on
1/11/20009,

e) Smt. Ranjana Devi w/o late Naresh KJumar Ex. Safaiwala under CHI/BSB died on
29/10/2009.

Therefore, Union demands that above noted case may immediately be called for/looked
into on top priority and suitable instructions be issued to DRM/LKO to appoint widows of
deceased railway employees ,as mentioned above, without further loss of time.

GM PNM Item NO.27/11

Sub : Irregular deduction from salary of ECRCs on account
of commercial debits raised by Dy. CAO/-TA Branch/
New Delhi.

Dy. CAO-TA Branch, NR/NDLS vide his letter NO. TA/NDLS/Cg/Fgn/PRS Il /Con/LKO
Division dt. Sept, August, October, Nov. & December 2010 has raised, commercial debits
against various Enquiry cum Reservation Clerks of BSB station on account of errors in issue
of concessional tickets. The errors as mentioned in the statement include unsigned by
holder, signature not done in presence of issuing official, age not mentioned in
concession, PTO not signed , Escort not allowed, PTO expired date etc. These errors have
not been supported by Photostat copy of said concessions.  As per practice, on



completion of duty, the ECRC prepares summary of all issued tickets with details of cash
and Refund Boucher’s etc.  He further submits his statements along with cash and
relevant concessions/refund vouchers to the ROPD section where a thorough scrutiny is
done and thereafter the ECRC is relieved. The monthly statements are submitted to Divl.
Office as well as Dy. CAO/TA Branch-NR/NDLS office. It is a matter of concern that after
prolonged period, ECRCs are advised about commercial debits on said grounds. In
absence of supporting relied upon documents, errors in belief, they are unable to
defend themselves.

Union, therefore, demands that relied upon documents in case of under-noted
ECRCs be supplied to them and recoveries be pended ftill their representations is
decided by the competent authority in such cases.

SILNo. | Name Amount in Rupees Month
1. O.P.Bhasker 275 Aug. 2010
Abhay Kumar Sinha 932
Arun Kr. Singh 518
Mamta Sinha 196
Avinash Kumar 275
Abhay Kumar Singh 692
R.T1.Yadav 1488
2. R.C.Yadav 125 Aug.2010
KK Singh 286
S.K.Kare 1608
Manisha Kesri 518
D.P. Singh 804
Mamta Sinha 886
A.K.Sinha 1139
Gopal SIngh 264
3. Gopal singh 804 804 Aug.2010
D.P.Singh 837 837
A Awasthi 518 518
Mamta Sinha 988
4, R.K.Goswami 192 Aug. 2010
Madhuri 544
O.P.Shukla 566
S.K.Singh 560
S.K.Khare 324
V.C.Bhatnagar 852
5. Manish Kesri 1582 December, 2010
R.C.Yadav, 406
K.K.singh 430
Manish Kesri 518
D.R.Pandey 265
Madhuri Gupta 376
Mamta Sinha 2574

GM PNM Item NO. 28/11

Sub : Provision of an I T Institute & raising Railway Mixed
Primary School/Moradabad to 8t Class Standard.



Moradabad apart from being Railway Divisional HQ is also the Civil Division HQ
having large consternation of staff seeking admission for their wards.  Apart from the
growing need of technical education and increase in the number of school going wards
of Railwaymen whose number is also going to be increased with the electrification on
the Division. The cost of education has been raised tremendously beyond the bearing
capacity of the salaried persons coupled with problems being faced in securing
admissions in the schools in the open market. As such the need for provision of IT Institute
at Moradabad and raising the Mixed Primary School/MB to VI class standard has
gathered important and urgency.

Union, therefore, desires that an IT Institute at Moradabad may be sanctioned &
the Railway Mixed Primary School be raised upto 8t class standard.

GM PNM Item No.29/11

Sub : Filling up of vacancies of Drivers(Goods) &
Guards (Mail ) MB Division.

In the category of Driver/Goods, there are 167 vacancies whereas in the feeding
category of Shunter only 58 persons are on roll of whom 20 or 25 persons are nof
prepared for being promoted to the post of Driver. Then comes the next category of
Diesel Asstt. In which category ample number of persons having requisite foot plate and
being eligible for promotion to the post of Driver/Goods are available. But they can not
be given overlapping promotion without sanction for reloxation for by passing the
infermediate category of shunter.

In the category of Guards/Mail there are afleast 50 vacancies which are lying
vacant for want of adequate number of persons in the category of Guard/Passenger
having two years residency period and unless this condition is waived of for fime being as
a special case the number of vacancies of Guard/Mail will continue to pile up.

Keeping in view of the fact that the both the categories of Driver/Goods and
Guard/Mail are safety categories , union therefore, desires that necessary orders for
granting relaxation as mentioned above in both the cases may kindly be accorded
without further loss of time.

GM PNM Item NO. 30/11

Sub : Request of Sh. Harvinder Singh S/o late Smt. Gurpreet Kaur
Ex.Hd.Clerk (Statistical) Branch, JUC for his appointment on
Compassionate ground.

An appeal from Sh. Harvinder Singh S/o late Smt. Gurpreet Kaur, Ex.Hd.Clerk
(Statistical), JUC, submitting his appeal for appointfment on compassionate grounds due
to death of his mother in harness, was sent to GM/P for necessary action.

It is contended by the applicant that vide your office lefter NO. 533/
657/766/HQ/CG df.19/11/2004 he was granted permission for completion of course of Xl
Standard with further direction that after completion of the course he should apply for
appointment on compassionate ground.



After completing his study of Xll standard Shri Harvinder Singh had applied to
your office for compassionate ground appointment in the railway but his request as such
was regretted vide your office letter No. 974/51/HQ/CG dft. 6/7-11-2007.

In this connection it is stated that it is a pathetic case for consideration as his
father also expired on 27/7/2010 and the applicant has to look after the welfare and
studies of his younger brother, who is wholly depending on Sh. Harvinder Singh.

Union, therefore, desires that the appeal of the above named for
compassionate ground appointment may be considered sympathetically keeping in
view his economic and pathetic condition.



